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Editor’s Notes
Service

Classic business suits and dresses for a
professional image throughout pregnancy.
Weekend and evening wear.
Catalog with swatches and fit guide $3,
refundable with order. Visit our stores in:
Atlanta, Baltimore, Boston, Charlotte, NC, Chicago,
Cleveland, Costa Mesa, CA, Dallas, Denver, Harrisburg,
PA, Hartford, CT, Haverford, PA, Houston, Los
Angeles, Mesa, AZ, Minneapolis, New Orleans, New
York, Philadelphia, Pittsburgh, San Diego, San
Francisco, Stamford, CT, Washington, D.C. or inquire

about opening a store. Telephone 215-625-0151.
P.O. Box 40121 Dept. WW77, Phila., PA. 19106.

THE UNIVERSITY OF IOWA
ACCOUNTING
The University of Iowa is seeking
applicants to fill permanent or visit
ing Assistant, Associate and/or Full
Professor positions beginning Fall
1987. Principal qualifications are:
(1) terminal degree (Ph.D. or DBA)
(Assistant Professor may be A.B.D.);
(2) genuine interest in accounting
research and in working closely with
undergraduate and graduate stu
dents; (3) Senior Professors must
have established record of quality
teaching and research with demon
strated competence in directing doc
toral theses; (4) all candidates must
have long-term interest in teaching.
Screening will begin upon receipt of
a resume sent to:

John H. Smith
Department of Accounting
College of Business
Administration
University of Iowa
Iowa City, Iowa 52242
This announcement will remain
open until all positions are filled.
The University of Iowa isan equal
opportunity and affirmative action
employer.
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Some thingsyou just neverforget.
In November 1955, I had just
finished taking the CPA examina
tion. Mr. Louis A. Miazza, secretary
of the Mississippi State Board of
Public Accountancy at that time,
stopped me as I was leaving the
examination room. Mr. Miazza knew
meeven though hedidn’tknowmany
of the fifty-odd candidates sitting for
the exam. Mr. Miazza told me he
wanted to tell me goodbye because
he felt certain I had passed the
examination. Then headded, “I know
you will be of service to the profes
sion.”
SERVICE! At the age of 23, I cer
tainly was not interested in being of
service to the profession. I wondered
why he couldn’t have told me that he
knew I would make lots of money or
would get an excellent job or would
become a partner in a CPA firm? (At
this point in my life, my ambition
was to have my name in gold letters
on the door of a CPA firm.)
But how wise Mr. Miazza was.
Two months later, I received my
certificate. Shortly thereafter there
were invitations to join the Missis
sippi Society of CPAs, the AICPA,
and AWSCPA. I joined all three.
Professional service generally
occurs through participation in pro
fessional organizations. Unlike most
individuals, my professional service
began at the national level rather
than the local level. In just three
short years, I was serving on the
National Board of AWSCPA.
Webster defines service as “con
duct contributing to the advantage
of another or others” and servant as
“one whoexerts himself for the bene
fit of another.” Those are pretty
strong words. But that’s what ser
vice is all about. The trouble is not
with the meaning of the words but
with the nature of individuals. We get
the service of a position confused
with the honor of the position. We
like the way it sounds to say that we
are a committee chairman, an officer,
or a director, but we really don’t
think about the time or effort neces
sary to perform the service.
When you are asked to serve — or
volunteer to serve — an organiza

tion, what are your first thoughts?
Do you think about the prestige of
the position? Or do you think about
the service to the position? Do you
say “yes” without even asking about
the service expected? Are you pre
pared for the sacrifices necessitated
by the service?
Let’s use The Woman CPA as a
vehicle to illustrate service to an
organization and to the accounting
profession. Simply stated, to publish
is to serve. Our predecessors recog
nized this 48 volumes ago. What is so
unique about publication is that it is
the one thing that continues to exist
long after individuals, officers, direc
tors, and organizations are gone.
The service that is done yesterday
and today continues to benefit gen
eration after generation. Volumes of
The Woman CPA are housed in librar
ies throughout the United States.
To publish The Woman CPA, some
forty members of ASWA and AWSCPA
are involved directly — and many
more indirectly. The hours of service
performed by these individuals would
surprise those of you who have never
been involved with the activities of
The Woman CPA; and each year, the
time requirements of the staff posi
tions increase as the number of sub
mitted manuscripts increases.
The Woman CPA is your maga
zine. It doesn’t belong to the editor,
the associate editors, the editorial
review board, the business manager,
the treasurer, or the national boards.
It belongs to you! Why not offer to
serve on the staff? Why not submit
articles? Why not write letters to the
editor? Why not tell the two national
boards what you would like to read in
the journal? Why not offer construc
tive criticism? Anyone can serve the
profession in at least one of these
ways.
Service, yes. Honor and prestige,
no. Here’s your chance to serve your
organization and your profession.
Speak up! Let the national boards
know what you want to see put in
print for posterity. Ω

